Abstract

Despite major improvements in women’s labour market attachment, women still earn
considerably less than men. International research shows that the persistence of the
gender pay gap may be due to the fact that although the gap in characteristics between
men and women is diminishing, changes in the wage structure counteract this change. This
article will study whether this ‘swimming upstream’ phenomenon is also playing a role in
the rather slow convergence between male and female wages in The Netherlands. Our
results indicate that this is not the case; most of the changes in the Dutch wage structure
have been rather favourable to women. The lacking convergence in wages has to be
explained from the fact that despite the favourable changes, the Dutch wage structure still
contains a considerable implicit gender bias.



