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Which criteria apply for start funding? 
 

• The diversity network comes about within Utrecht University on the initiative of students, staff 
members, alumni or any combination of these groups.   

• The diversity network does not yet exist within Utrecht University, has a university-wide 
orientation and participation is open to everyone at UU. View the overview of current diversity 
networks.  

• The diversity network is organised based on one or more diversity themes. Think along the lines 
of gender, class, ethnicity, sexual orientation, disability, appearance characteristics or other 
identity characteristics. This is with awareness and respect for the differences within. Read more 
about intersectionality. 

• The diversity network has at least one long-term contact person for the Diversity Network 
Coordinator to contact. The structure of the network can consist of a small core group, a board 
or a coordinator.   

• The diversity network operates in line with the EDI policy and contributes to an equal position of 
the diverse target group or groups.  

• Activities of the diversity network contribute to the forming of networks and to the EDI goals.  

• The network has an active connection to UU / the EDI Office.  

• There are regular consultations on activities with the Diversity Network Coordinator. 

https://www.uu.nl/en/organisation/equality-diversity-inclusion/network
https://www.uu.nl/en/organisation/equality-diversity-inclusion/network
https://en.wikipedia.org/wiki/Intersectionality
https://en.wikipedia.org/wiki/Intersectionality
https://www.uu.nl/staff/AMvanGijtenbeek/
https://www.uu.nl/staff/AMvanGijtenbeek/
https://www.uu.nl/en/organisation/equality-diversity-inclusion
https://www.uu.nl/en/organisation/equality-diversity-inclusion/about/edi-programme
https://www.uu.nl/sites/default/files/pdf%20A6%20jaarlijkse%20overleggen%2020230705%20Engels%20%2830-8-2023%29.pdf

