
 

 
Overview 
What impact has 18 months of the COVID-19 pandemic had on the differences between men 
and women in terms of work, care and wellbeing? We have been studying these differences 
among parents with children under 18 living at home since April 2020. Since June 2020, we 
have also been comparing these experiences to those of men and women without children under 
18 at home. This report provides an overview of developments from April 2020 to November 
2021 using our latest data from November 2021. We address the question: Which differences 
between women and men have increased and which have decreased in this period? We report 
on ‘parents’, ‘mothers’ and ‘fathers’ when people have children under 18 living at home. When 
this is not the case, we speak of people without children living at home. 

 

Key findings November 2021: 

• The pandemic clearly had a different impact on men and women’s work, care and wellbeing during the 
first months. These differences have now all but disappeared. Inequality between men and women is still 
visible on several fronts, but the COVID-19 pandemic does not appear to have increased or decreased 
these differences in the long term.  

• We do see important differences between mothers and between fathers. For example, some fathers (21%) 
and mothers (23%) provide more childcare relative to their partner compared to before the pandemic. 
There is also a substantial group of fathers (30%) and mothers (40%) who reported doing less childcare 
tasks in November 2021 compared to before the COVID-19 pandemic. 

• An unexpected but important additional finding concerned work location: To curb rising infection rates, 
workers in the Netherlands were once again obligated to work entirely from home (where possible) from 
13 November onwards. This measure led to remarkable differences between workers. The measure 
reinforced differences between workers in essential and non-essential occupations, and differences based 
on educational level. Despite the government obligation to work from home, workers in the private sector 
were more likely to work on location than those in the public sector. 
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The impact of the pandemic on gender differences 
At the start of the COVID-19 pandemic, we reported on important gender differences in paid 
work, care, and wellbeing (at that time, specifically looking at differences between fathers and 
mothers). For example, in April 2020, we found that more than half of mothers (56%) worked 
in an essential occupation, compared to one-third of fathers (34%). These differences had 
important implications for the division of care and household tasks, leisure time, perceived 
work pressure and parents’ experiences combining work and care during the pandemic.  
 
We found, for example, that while mothers and fathers were equally likely to say they worked 
entirely from home in the first weeks of the pandemic, mothers were more likely than fathers 
to work on location because they more often worked in essential occupations. Compared to 
fathers, mothers adjusted their working days more often, experienced more work pressure, and 
had much less free time than before the COVID-19 pandemic. At the same time, the beginning 
of the pandemic showed an increase in the childcare tasks taken on by fathers (22% said they 
were doing more care tasks than before the pandemic) and to a lesser extent an increase in 
housework (17% said they were doing more household tasks relative to their partners than prior 
to the pandemic). 
 
In the months that followed, this initial picture changed. In November 2020, for example, we 
saw that the proportion of fathers who was providing more childcare than prior to the pandemic 
was declining. The same happened with the proportion of fathers who initially did more 
household tasks than before the pandemic. By June of 2020, the initial increase among fathers 
disappeared. Despite the shift back to greater inequality between fathers and mothers by 
November of 2020, fathers and mothers reported being equally satisfied with the division of 
childcare (scoring an average of 7.4 on a scale of 1 (low) to 10 (high)). This was not the case for 
the division of household tasks, however, where fathers were more satisfied (7.5) than mothers 
(6.9). 
 

The impact of the pandemic in the long term: negligible differences  
Considering the trends in paid work, the division of household and care tasks, and wellbeing 
from April 2020 to November 2021 reveals something particularly striking: by November 2021 
there are almost no differences anymore in the impact of the pandemic on men and women in 
the Netherlands. We no longer see gender differences in where men and women work, the 
ability to determine where and when they work, the division of childcare tasks, the decrease in 
leisure time, and how easy or difficult it is to combine work and care. 
 
Despite the negligible long-term impact of the pandemic on overall differences between men 
and women, we do see significant differences between fathers and between mothers. These 
differences warrant a closer look at trends between April 2020 and November 2021. If previously 
found differences between men and women seem to have disappeared after 18 months of the 
pandemic, what does that mean? 
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The impact of the pandemic on gender differences in paid work 
 
Work location: In November 2021, fathers and mothers (and men and women without children) 
are just as likely to work from home, partially from home or fully on location.  
 
Each time we surveyed men and women in 2020, women reported being more likely to work on 
location than men. This difference was attributable to women more often working in essential 
occupations. By November 2021, men and women 
remain more likely to work on location if they work in 
essential occupations and if they have lower levels of 
education. The previously found difference between 
men and women disappeared by November 2021. 
 

  
Determining work location: Mothers and fathers (and 
men and women without children living at home) are 
currently equally likely to say that they can choose 
where they work. 
 
In November 2020, fathers (and men without children) 
reported more often than mothers (and women without 
children) being able to choose their own work location. 
This is no longer the case in November 2021. Overall, 
workers in essential occupations had the least say in 
determining their work location throughout the 
pandemic, including in November 2021. 
 
When we work: We no longer find a difference between fathers and mothers (and men and 
women without children at home) in how their work schedules are determined.  
 
This means women and men are equally likely to report their work schedule is determined by 
their employer, that they can choose between different fixed schedules, or that they can decide 
for themselves – either within certain limits or fully – what their work schedule will be. This 
finding is in line with results from September and November 2020, when no differences were 
found between men and women regarding work scheduling. Other differences exist, however: 
workers with the most say in work scheduling include highly educated workers (vs. workers 
with less education), employees in essential occupations (vs. workers in non-essential 
occupations) and people working from home (vs. on location).  

pxhere.com 

Work-from-home obligation? 
At the time of data collection in 
November 2021, infection rates were 
rising, and corona measures were being 
(re-)implemented. This included the 
obligation to work entirely from home 
whenever possible, a measure which 
went into effect on 13 November 2021.  
The re-introduction of this measure 
reinforced already existing differences 
in work location between workers in 
essential and non-essential occupations. 
As of 13 November, workers in essential 
occupations were more likely to work on 
location (either as a requirement or 
voluntarily) or partly on location 
compared to workers in non- essential 
occupations. The government measure 
also reinforced differences in work 
location based on educational level. 
Highly educated workers were more 
likely to work from home than workers 
with lower levels of education. At the 
same time, the work location of some 
groups of workers was not affected by the 
government measure. Workers in the 
private sector were more likely to choose 
to work on location or be obligated to do 
so than workers in the public sector. 
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The impact of the pandemic on gender differences in childcare  
 
Who cares for the kids? Mothers and fathers are equally likely to report doing more childcare 
tasks than before the pandemic relative to their partner (see Figure 1 below). Just over one fifth 
of fathers and mothers say they provide more childcare in November 2021 than before.  
 
This differs from the beginning of the pandemic in April 2020, when fathers (22%) were more 
likely than mothers (12%) to report taking on more care tasks compared to before the pandemic. 
Over time, the difference between fathers and mothers decreased. In November 2020, about one-
third of both fathers and mothers were doing more childcare tasks than before the corona crisis. 
However, it is striking that the share of mothers who have started doing more childcare is 
higher in November 2021 than in the early months of the pandemic. This is not the case for 
fathers. Among fathers, the share doing more childcare tasks increased between April and June 
2020, but then decreased. There is also a large group of parents who have reduced their share of 
childcare tasks; fathers and mothers do not differ in this respect (not shown in figure). The 
overall division of care responsibilities remains uneven; 
mothers still care relatively more than fathers. 
 

 
Figure 1: Extent to which mothers and fathers do relatively 
more childcare than before the pandemic (percentage within 
groups) 
 
 
Household tasks: The pandemic did impact and continues to 
impact the way women and men divided household tasks. The 
gender division of household tasks was and remained unequal 
during the pandemic. In November 2021, men were less likely 
than women to say they do more household chores relative to their partner than before the 
pandemic (27% vs. 16%). This means that the gender differences we found in April 2020 – when 
fathers reported more often than mothers that there were doing more household tasks than 
prior to the pandemic – have been reversed.  
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What do parents think 
about the division of care? 
Parents are reasonably satisfied 
with the division of care 
responsibilities. On a scale of 1 
(lowest) to 10 (highest), the average 
score is 7.3. This is similar to 
earlier scores (pre-pandemic=7.4, 
June 2020=7.2, November 
2020=7.4). As previously, there is no 
difference between fathers and 
mothers in their satisfaction with 
the division of care.  
 
Men and women are also 
reasonably satisfied with the 
division of household tasks, but 
with some differences. Men are 
more satisfied than women: 7.4 
versus 6.9. These scores are the same 
as those before the pandemic and 
they are comparable with those of 
June 2020 (when men gave an 
average score of 7.3 and women 6.8) 
and November 2020 (average score 
for men was 7.5, for women 6.9). 
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The impact of the pandemic on gender differences in wellbeing  
 
At the beginning of the pandemic, we reported a major impact of the pandemic on mother’s and 
father’s wellbeing. Among other things, we investigate the difficulty or ease with which parents 
combine work and care. We also ask parents how much leisure time they have compared to the 
situation before the pandemic.  

 
Work-life balance: Mothers and fathers (and men and women without children living at home 
but who do have care responsibilities) are equally likely to report that combining work and care 
was either easy or difficult. 
 
Whereas we saw that a larger share of mothers (32%) and fathers (25%) found it difficult to 
combine work and care in April 2020 compared to before the pandemic (13% versus 9%), this 
difference decreased as time went on. By November 2020, we no longer saw differences between 
mothers and fathers in how difficult or easy it was for them to combine work and care.  

 
Leisure time: Fathers and mothers (and men and women without children living at home) do 
not differ in the amount of more or less leisure time they had in November 2021 compared to 
before the pandemic.  
 
We previously found significant differences between men and women in the impact of the 
pandemic on leisure time. Although all parents saw a decrease in leisure time since the start of 
the pandemic, this was especially true for mothers. More than half (57%) said they had less free 
time in April 2020 than before the pandemic compared to 36% of fathers. In November 2021, 
this difference has almost disappeared: about a quarter (27%) of mothers and fathers (23%) say 
they have less leisure time than before the pandemic. In other words, parents’ leisure time 
situation seems to be improving as the pandemic progresses. However, this does not mean that 
fathers and mothers have the same amount of leisure time. It simply means that they now report 
similar losses of leisure time compared to the situation prior to the pandemic. 
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About our study 
The interdisciplinary COVID-19 Gender (In) equality Survey Netherlands (COGIS-NL) study began in April 2020 
and examines differences in work, care and well-being between men and women in households with at least one 
child under 18 living at home and at least one working parent. Since June 2020, we also examine differences 
between men and women in families without children under the age of 18 living at home. 
 
Our previously published policy briefs include April (wave 1, in Dutch), June/July (wave 2) and November (wave 
3) 2020. The data in this report from November 2021 (wave 5) includes data from 1084 respondents in 890 
households. Statistics reported for previous waves can differ slightly from earlier reports. All surveys are 
administered by CentERdata, located at Tilburg University, the Netherlands, using their LISS panel 
(Longitudinal Internet Studies for the Social Sciences, https://www.lissdata.nl). The LISS panel is a 
representative, online survey panel based on a true probability sample drawn by the Dutch National Statistics 
Office (CBS) from Dutch population registers. Our study was made possible by a grant from ODISSEI and funding 
from the Faculty of Social and Behavioural Sciences at Utrecht University, the Department of Public Affairs at 
Radboud University Nijmegen and the Department of Sociology at the University of Amsterdam. 

 
Timeline of the COGIS-NL study and lockdown measures in the Netherlands 

 
Contact: 
Want to know more? Check out www.cogisnl.eu or email Dr. Mara Yerkes (M.A.Yerkes@uu.nl).  
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