
SOCIAL SAFETY

I have a meeting with 
the Interpersonal 
Integrity Committee. 
What is next?
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2 Utrecht University’s Interpersonal Integrity Committee handles complaints about 
undesirable behavior within the university. As part of its investigation, the committee 
conducts interviews with complainants, accused, witnesses and experts. This guide is 
intended to help you prepare for such an interview and to inform you about what to 
expect.

PURPOSE OF INTERVIEW
The interview is designed to get a full and clear picture of the facts and circumstances 
surrounding the complaint. Your input is very important to carefully assess the complaint and 
provide the Executive Board with well-founded advice.

COMPOSITION OF THE COMMITTEE
The interview is conducted by 3 to 4 committee members. The committee members are experts 
in the field of interpersonal integrity and are experienced in conducting these types of interviews. 
They work independently and objectively.

PRACTICAL INFORMATION
•	 Duration of the interview: the interview takes about 1 to 1.5 hours. Should it prove too short, a 

new appointment will be scheduled (this is rarely the case).
•	 Location and time: These will be determined in consultation with you so that the time is 

convenient for you and the committee members.
•	 Amenities: If you have specific needs (e.g., regarding accessibility, space, etc.), please let us 

know.

CONFIDENTIALITY AND PRIVACY
Everything discussed in the interview is kept strictly confidential. The interviewees have a duty of 
confidentiality, which means that you yourself may not share anything about the content of the 
interview. The interview is recorded in order to make an accurate report. The recordings are kept 
only for the duration of the investigation and then destroyed.

INTERVIEW REPORT
You will receive a interview report for review to confirm that your words and intentions were 
correctly documented. You then sign the report for approval.

PREPARING FOR THE INTERVIEW
Thoroughly review the documents shared with you in advance. Note questions and comments 
and write down any questions or issues you would like to discuss during the interview. Reflect on 
your experience related to the case and think about what you want to share and what examples 
you can provide to clarify your side of the story.

DURING THE MEETING
The committee strives for a relaxed and open atmosphere in the interviews. The most common 
reaction heard after the interview is usually something along the lines of “that was not too 
bad.” The committee usually asks many open-ended questions to give you space to share your 
perspective and experiences. Sometimes more focused questions are asked to clarify specific 
details and to check assumptions. You are at liberty to raise any issues with the committee at any 
time. You may always ask for a break if you feel the need. Also good to know: you may bring a 
confidant or counselor with you. If you do so, please notify us in advance.
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3
AFTER THE INTERVIEW
As mentioned, you have the opportunity to review the interview report and suggest any revisions 
you feel are necessary. Therefore, there is no need to be concerned that you may have not clearly 
highlighted issues in the interview. You can clarify in the review what you meant to say. The 
committee will also inform you about the further course of the investigation and the expected 
timelines.

ADDITIONAL TIPS
•	 Discussing inappropriate behavior can be emotionally challenging. Be prepared for this and 

consider getting support from a professional or confidant outside the organization if you feel 
comfortable doing so.

•	 After the interview, schedule time for yourself to relax and process any emotions.
•	 Be as open and honest as possible. Your honesty contributes to a fair and careful process.

We appreciate your willingness to participate in this conversation and your contribution to 
promoting a safe and respectful environment within Utrecht University.
If you have any questions or would like to provide additional information prior to the interview, 
please feel free to contact the investigators of the committee.

WANT TO KNOW MORE? WWW.UU.NL/EN/ORGANISATION/ABOUT-US/SOCIAL-SAFETY

http://www.uu.nl/en/organisation/about-us/social-safety

