
SOCIAL SAFETY

I am a witness in an 
Interpersonal Integrity 
Committee investigation. 
What is next?
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2 The Interpersonal Integrity Committee of Utrecht University handles formal, person-
oriented complaints about inappropriate behavior within the university. It does so 
in accordance with the Regulation on the Procedure for Reporting and Handling 
of Complaints about Violations of Interpersonal Integrity (undesirable behavior). 
For its investigations, the committee conducts interviews with complainants, the 
accused party, witnesses and experts. You have been suggested as a witness in one of 
the investigations. This leaflet is intended to help you prepare for an interview as a 
witness by the committee.

PURPOSE OF CONVERSATION
Your name has come up during a complaint investigation as someone who can help the 
committee better understand the facts and circumstances surrounding a complaint. You may 
have witnessed an event or have experiences relevant to better understanding the complaint or 
its context. This knowledge and/or experience is very important to the investigation. You help the 
committee conduct its investigation thoroughly so that it can make a sound recommendation to 
the Executive Board. In doing so, you contribute to the social safety of Utrecht University.

PRACTICAL INFORMATION
The interview takes about 1 to 1.5 hours. Should that prove too short (which is rarely the case), 
a new appointment will be scheduled. Location and time will be arranged with you as much as 
possible. Should you need specific needs or amenities (e.g. regarding accessibility, space, etc.), 
please let us know.

COMPOSITION OF THE COMMITTEE
The interview is usually conducted with 3 or 4 committee members, supported by a secretary. 
Exactly who attends on behalf of the committee is stated in the formal invitation. The committee 
members are experts in interpersonal integrity and have experience with this type of interview. 
They work independently and are impartial. The commission safeguards the rights of both 
complainants and the accused. 

PREPARING FOR THE INTERVIEW
Thoroughly review any documents shared with you in advance. Take note of questions and 
comments and write down any questions or concerns you would like to discuss during the 
interview. Reflect on your experience related to the case and think about what you want to share 
and what examples you can provide to clarify your side of the story.

DURING THE CONVERSATION
The committee strives for an open atmosphere in the interviews. The most common response 
heard after the interview is usually something along the lines of “that wasn’t as bad as I thought”. 
The committee usually asks many open-ended questions to give you space and to understand 
your perspective and experiences. Sometimes it asks more focused questions to clarify specific 
details or to test its own assumptions. You are free to ask the committee any questions. And you 
may always ask for a break if you feel the need.
You are allowed bring a confidant or counselor. If you do so, please notify the committee in 
advance. An audio recording is made of the interview so that the committee can make an 
accurate interview report. The recording will be destroyed at the conclusion of the investigation.

https://www.uu.nl/sites/default/files/Procedural Policy for Notifications and Complaints Regarding Violations of Interpersonal Integrity %28Inappropriate Behaviour%29.pdf
https://www.uu.nl/sites/default/files/Procedural Policy for Notifications and Complaints Regarding Violations of Interpersonal Integrity %28Inappropriate Behaviour%29.pdf
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3 AFTER THE INTERVIEW
You will be presented with an interview report soon after the interview. At the latest within 10 
days, but often sooner. You can check it for factual inaccuracies and determine whether the 
report reflects what you wanted to express. Based on your findings, you can make concrete 
text suggestions. When you are satisfied with the way the interview is represented, you sign the 
report. Interview reports are not shared with the parties; however, they form the basis for the 
recommendation to the Executive Board, together with the complaint and the defense.

The committee may request for documents or other types of evidence during the interview. Or 
you may wish to send relevant documents to the committee yourself as a result of the interview. 
This can be done together with the interview report or separately via e-mail. If you have 
questions about how to do this securely, please ask the committee. 

CONFIDENTIALITY AND PRIVACY
Everything discussed in the interview is confidential. Interviewees have a duty of confidentiality, 
which means you are not allowed to share anything about the content of the interview.

NON-RETALIATION PRINCIPLE
Utrecht University protects anyone who participates in a complaint investigation from harm or 
retaliation. Any form of prejudice (e.g. in career or study) or retaliation is considered a violation of 
the codes of conduct. If you suspect that you are being disadvantaged because of participation in 
the investigation, you can make this known to the committee. The committee will then take this 
up with the Executive Board.

ADDITIONAL TIPS
•	 Discussing inappropriate behavior can be emotionally challenging. Be prepared for this and 

consider getting support from a professional or confidant outside the organization if you feel 
comfortable doing so.

•	 After the interview, schedule time for yourself to relax and process any emotions.
•	 Be as open and honest as possible. Your honesty contributes to a fair and careful process.

The committee appreciates your willingness to participate in this interview and your contribution 
to promoting a social safe and respectful environment within Utrecht University. If you have any 
questions or would like to provide additional information prior to the interview, please feel free 
to contact the investigators from committee.

WANT TO KNOW MORE? WWW.UU.NL/EN/ORGANISATION/ABOUT-US/SOCIAL-SAFETY

http://www.uu.nl/en/organisation/about-us/social-safety

