
 

COVENANT UNIVERSITY COUNCIL - LOCAL CONSULTATION - EXECUTIVE BOARD 
UTRECHT UNIVERSITY 

(February 2006, update adopted in the Executive Board on 22 August 2023) 
 

1. Parties involved 
The three parties involved in this agreement are: 

- the University Council (UR); 
- the employee organisations in the Local Consultative Body (LO); and 
- the Executive Board (CvB) 

 
2. Introduction 

The covenant sets out a clear division of topics on the terms of employment and the legal status of 
staff and social policy, on which the Executive Board consults with the University Council and the 
LO. The aforementioned demarcation of powers from the WHW and the CAO-NU needs to be 
refined. Additional agreements have been made about organisational changes other than a 
reorganisation, as laid down in the memorandum Approach to organisational changes, agreed in 
the LO on 25 May 2022. 
 
3. Starting point 
3.1 Each of the subjects referred to in Articles 3.2 and 3.3 shall be discussed at one table only. 

Either the LO has the right of agreement, or the UR has the right of advice or consent. When 
either body has powers in accordance with the division of powers from the WHW and CAO NU, 
the other body can be informed. In any case, the agenda committees of both bodies receive 
the agendas and lists of decisions (if any) from each other as detailed in Article 4. 

 
3.2 Consultations shall be held with the University Council on: 

a) Working conditions; safety, health and welfare rules, as far as mentioned in Article 9.33 
of the WHW; 

b) The subjects mentioned in the University Council Regulations, such as: 
i. the UU Administrative and Management Regulations (BBR); 
ii. guidelines relating to ethical aspects connected with the university’s activities; 
iii. the policy on equal treatment on the basis of gender and the inclusion of people with a 

(work)disability and people with a migration background; 
iv. the choice of co-determination systems. 

 
3.3 Consultations will be held with the LO on: 

a) All subjects concerning employment conditions and the legal status as mentioned to in 
the consultation covenant between the parties to the Collective Labour Agreement (CLA) 
of 14 May 1997 (appendix C, CAO-NU), including subjects and/or documents arising from 
the CLA NU 

b) b) Reorganisations in accordance with the provisions of the Collective Labour Agreement 
NU, General Policy Framework for Reorganisations (ABR) and the Social Policy Framework 
for Reorganisations (including addendum) 

 
3.4 If an issue arises that cannot be assigned to one table in accordance with Articles 3.2 and 3.3, 

the chair of the staff delegation of the UR, the spokesperson on behalf of the employee 
organisations in the LO and the president of the Executive Board will consult to determine to 
which table the topic shall be assigned. If no agreement is reached, the Executive Board 
assigns the topic to a table. 

 
3.5 If a subject has been assigned to one table pursuant to this covenant but is very closely 

related to a subject on the other table, the chair of the staff delegation of the University 
Council and the spokesperson on behalf of the employee organisations in the LO may jointly 
request the Executive Board to discuss a subject jointly with both bodies on a one-off basis. 
In principle, the Executive Board will honour this request, unless the Executive Board rejects 
the request with reasons. Such discussion is preparatory in nature and is without prejudice to 
the allocation to the relevant table. 

 
4. Information and Periodic Consultations 
4.1 The LO and the UR inform each other, at least by exchanging agendas and lists of decisions. 

 
4.2 The chair of the staff delegation of the University Council and the spokesperson on behalf of 

the employee organisations in the LO have periodic consultations on the administrative topics 



 

on the agenda. At the invitation of either, the chairman of the University Council also 
participates in these periodic consultations. 

 
4.3 At the consultations of each body, a listener from the other body may be present. This listener 

also has access to the meeting documents. Due to the closed nature of the LO, meeting 
documents of the LO are not shared. If the listener from the University Council sees a strong 
interest in sharing a certain LO document with other UR members, the chair of the staff 
delegation of the University Council, the spokesperson on behalf of the employee 
organisations in the LO and the president of the Executive Board consult to make an 
appropriate process agreement for the specific case. 

 
5. Final provisions 
5.1 The agreement is valid for an indefinite period of time. 
 
5.2 If, after this covenant comes into force, changes occur in the CLA NU that may have 
consequences for this covenant, the parties will consult to determine whether amendment of the 
covenant is necessary. 
 
This covenant was discussed and ratified with the University Council on 3 July 2023. The covenant 
forms a part (annex) of the University Council Regulations. 
 
The covenant was discussed and ratified by the employee organizations in the Local Consultation 
of 11 July 2023. 
 
The Executive Board adopted this covenant on 22 August 2023. 
 
  
  



 

Notes to the Covenant University Council - Local consultation - Executive Board Utrecht 
University 
 
This explanatory note accompanies the Covenant between the University Council, the Local 
Consultation and the Executive Board. This covenant stems from the work of the temporary 
working group1 'working method of the University Council and the Executive Board'. This working 
group showed that there is a need for clear agreements on which administrative topics in the field 
of social policy the Executive Board discusses with the University Council and the LO. To this end, 
it was decided to draw up a covenant. The update in 2023 came about in consultation between the 
chair of the staff delegation, spokesperson for the local consultation body, director of HR and a 
legal advisor. 
 
The basic principle of this covenant is that consultations with the Executive Board on subjects 
relating to employee participation are held at a single table. This means that either the LO has the 
right of agreement, or the UR has the right of advice or consent. This does not alter the fact that 
when either body has the relevant authority, the other body may be informed. It follows that co-
determination follows control. 
The subjects in the University Council Regulations mentioned in Article 3 all relate to personnel 
policy. 
 
The policy with regard to equal treatment on the basis of gender and the inclusion of people with 
disabilities and people with a migration background and the working conditions policy are reserved 
to the University Council on the basis of the WHW. However, if employment conditions funds are 
used for, for example, equal treatment on the basis of gender and the inclusion of people with 
disabilities and people with a migration background, then this specific commitment is the subject 
of consultation in the LO. 
More or less the same applies to working conditions. If agreements are made about working 
conditions within the framework of the collective labour agreement, this subject will be discussed 
in the LO in this context. 
 
The provision of information and coordination between the University Council and the LO can be 
achieved by exchanging the mutual agendas and lists of decisions. In addition, an listener from the 
other body may be present at the meetings of each body. This listener also has access to the 
meeting documents. The LO is of a closed nature because of ongoing (collective labor agreement) 
negotiations. This means that the listener from the UR is bound to confidentiality. Should there 
nevertheless be a major interest for the University Council, the parties will make appropriate 
arrangements. 
Furthermore, periodic consultations between the chair of the staff delegation of the University 
Council and the spokesperson on behalf of the employee organizations in the LO can optimize the 
provision of information between the two bodies.  
 
The agreement is open-ended. If adjustments are necessary, the parties will consult each other. 
The covenant is an appendix to the University Council Regulations. 

 
1 This temporary working group was set up in the spring of 2005, consisting of the presidents of the University 
Council and the Executive Board, four members of the Council and two employees of the University 
Administrative Office. 
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