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Jordi Brandts, IAE-CSIC Barcelona 
Gender performance under rivalry and ranking: A comprehensive analysis of effects and 
mechanisms 
 
Daniel Schmidt, HEC Paris 
Passive Ownership and Short Selling 
 
Philipp Krueger, University of Geneva 
The Sustainability Wage Gap 
 
Wolfgang Dauth, University of Wuerzburg 
Matching in Cities 
 
Javier Miranda, U.S. Census Bureau 
Changing Business Dynamism and Productivity: Shocks vs. Responsiveness 
 
Stefano Tasselli, Rotterdam School of Management 
Deconstructing Brokerage and Innovation: A Structural Topology of Bridging throughout the Idea 
Journey 
 
Annamaria Conti, HEC Lausanne 
Herding in the Market for Startup Acquisitions 
 
Ramin Baghai, Stockholm School of Economics 
Corporate Restructuring and the Mental Health of Employees 
 
Michele Belot, Cornell University 
Eliciting Time Preferences When Income and Consumption Vary: Theory, Validation & Application 
to Job Search 
 
Klarita Gërxhani, European University Institute 
Competition and Gender Inequality: A comprehensive analysis of effects and mechanisms 

 
Supreet Kaur, UC Berkeley 
The Social Tax: Redistributive Pressure and Labor Supply 
 
Matias Cortes, University of Toronto 
Technological Change, Firm Heterogeneity and Wage Inequality 
 
Johannes Schmieder, Boston University 
The Gender Gap in Earnings Losses after Job Displacement 
 
Johanna Mair, The Hertie School 
Social Entrepreneurship – Research as Disciplined Exploration 
 



Alexander Willén, Norwegian School of Economics 
Leveling the Playing Field? Monopolistic Unions in Monopsonistic Markets 
 
Glenn Harrison, Georgia State University 
Do No Harm? The Welfare Consequences of Behavioural Interventions 
 
 
 
 
 
 
 


