
Abstract  
This study analyses the effects of arrangements that provide temporal and 
locational flexibility of work (TLF), namely flexi-time, telehomework, and part-time 
work, on employees' satisfaction with the fit between working time and private life 
and their overall job satisfaction. TLF arrangements provide employees with more 
control over their working life and therefore are likely to improve on the match 
between paid work and private life. Based on Dutch household panel data, the 
results show that TLF arrangements, flexi-time in particular, are generally associated 
with sizeable increases in satisfaction with working-time fit and overall job 
satisfaction. Somewhat surprisingly, the effects hardly differ between male and 
female employees and between employees with and without children. Temporal and 
locational flexibility apparently appeals not only to employees with family 
responsibilities but more general to all employees. 
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